	Post Graduate :
	


PROGRAM IN MANAGEMENT STUDIES [PG-PMS] 

Curriculum

The Evaluation in PG-PMS is done on a continual basis following the Grade system wherein 80% of the assessment depends upon the student's performance in viva-voce, presentations, case studies, field trips, research & dissertation and 20% shall be based upon the academic know how. The Institute expects a minimum standard of academic performance for the award of the certificates and academic requirements of the University to be fulfilled for the degree to be awarded.

Intermediate Level (3 months each)

	AREA
	TRIMESTER  I 
ALPHA
	TRIMESTER   II 
BETA
	TRIMESTER III 
GAMMA

	Management
	Introduction to Management Principles
	Management Information System
	Marketing Management & Research

	Economics & Business Policies
	Micro Economics
	Macro Economics
	Business Environment

	Finance and Accounting
	Managerial Accounting I
	Managerial Accounting II
	Introduction to Financial Management

	Organization Behavior & HR
	Business Communication
	Organization Behavior & its Culture
	HR Planning & Payroll Management

	Quantitative Techniques &
Operations
	Quantitative Techniques & Analysis
	Business Research Methodology 
	Advanced Operations Management

	Workshops 
	Interview & Presentation skills
Computer Application 
Personality Development
	Information Technology
Research Methodology
Personal Effectiveness
	TRAINEESHIP


Advanced Level (3 months each)

	AREA
	TRIMESTER I 
DELTA
	TRIMESTER II 
EPSILON
	TRIMESTER III 
ZETA

	Project Management
	Business Strategy 
Operations Research
	Business Law and   Corporate Governance
Project Charter
	Dissertation

	Marketing  
	Advertising & Business Promotion
Concept Sales & Service Marketing
Consumer Behavior
Global Marketing
Marketing Strategies for Rural Penetration
Positioning & Branding 

	Finance 
	Financial Instruments & Services
Investment Planning & Portfolio Management
Fund Flow & Working Capital Management
Project Investment & Capital Budgeting
Management Information Systems
Management of Financial Institutions

	Human Resource 
	Global HRM
Industry Relation & Labour legislation
Performance Evaluation & Appraisals
Training & Development 
Employer Branding & Wage Policies Organization Development
	

	Information Technology
	Database Warehousing & Data Mining
Networking & Cloud Technology
Strategies for IT & IT enabled Services
Software Programming
Business Process Re-engineering
ERP & CRM
	

	Retail Management
	Introduction to Retail Management
Supply Chain Optimization
Store Management I
Store Management II
ERP & CRM
Mall Management
	


