M.A. in Human Resource Management & Labour Relations 

Intake: 60
Eligibility: 
a) Programme require completion of Bachelor's Degree of minimum of 3 years duration or its equivalent ( under the 10+2+3 or 10+2+4 or 10+2+2+1 year bridge course pattern of study or any other pattern fulfilling the mandatory requirements of 15 years formal education) from a recognised university, in any discipline.
b) At the time of applying candidates studying in 3 year degree progremme should have passed in all the subjects for the 1st to 4th semesters and candidates studying in 4 year degree progrmmes should have passed in all the subjects for 1st to 6th semester. 
c) Only those Candidates who will be able to complete all the requirements of their final year Bachelor's Degree examinations by Saturday, June 11, 2016 are eligible to apply to all the programme. 
Till the time the candidate submit results of the final year degree examination, admission to any of the Master's Degree Programmes of the Institute will be provisional. The results of the final examination have to be submitted before September 30, 2016. Those who fail to do so the provisional admission stands canceled.
 

Description of Programme:
The M.A. Human Resources Management and Labour Relations programme (HRM & LR) (and formerly known as M.A. Personnel Management and Industrial Relations) is designed to develop students into professionally competent and socially sensitive management graduates, fully equipped to take on the challenges of the corporate world. This programme presents an outstanding prospect to explore the critical areas of contemporary human resources management, in concert with a comprehensive knowledge and understanding of the key functions of management and business.

The programme places importance on both theoretical and hands-on learning. While classroom learning through participation in discussions, case study analysis, presentations, simulation games, assignments, etc., emphasises conceptual clarity, practical inputs are provided through the rigorous field work system, which complements the classroom inputs by throwing light on the practical dimension of the profession. The insights that emerge out of such an experience makes students conceptually strong and successful in practice of the profession. All these, coupled with the focused attention that students get owing to the small size of the batch, makes personal highly effective. Field work is a continuous process, which seeks to facilitate student’s exposure to varied sectors of the industry. Besides, students undertake internships with organisations for a period ranging from 6-8 weeks, which is an opportunity for the student to learn significantly from and contribute meaningfully to organisations. In brief, the M.A. in HRM & LR programme, which benefits from over 4 decades of teaching and research in the same area , is a challenging teaching and learning experience that blends cutting age theory with innovative practice to develop business leaders for the global industry.

The TISS HRM & LR postgraduates are amongst the most sought after in global industry today. They occupy positions of leadership across a wide spectrum of industries and sectors including, IT/ITeS, banking and finance, telecom, manufacturing, public sector, pharmaceutical, retail and management consultancies.

CLICK HERE TO APPLY.

Distribution of Credit Hours

	Year
	Detail
	Credits

	First
	Courses
	36

	
	Field Work
	12

	
	Dissertation (Stage 1)
	1

	Second
	Courses
	21

	
	Field Work
	12

	
	Dissertation (Stage 1)
	5

	Total
	87


Semester-wise Listing of Courses

	Semester
	Course Code
	Course Title
	Credit
	

	I
	FC
	Foundation Course
	6
	Compulsory

	
	
	Philosophy of Research
	1
	

	
	FCHR 05
	Quantitative Reseach
	2
	

	
	FCHR 06
	Qualitative Research
	2
	

	
	FCHR 01
	Management of Human Resources: Theory and Design
	2
	

	
	HR 01
	Industrial Relations
	2
	

	
	HR 02
	Labour Law
	2
	Compulsory

	
	FCHR 02
	Psychology and Structure Organisation
	1
	

	
	FCHR 03
	Sociology of Organisations
	1
	

	
	FCHR 04
	Organisational Economics
	1
	

	
	HRFW 01
	Field Work
	6
	

	
	PC 01
	Interaction with HR Heads
	-
	Compulsory
& Non evaluative

	
	PC 02
	Round Table Discussion on Filed Work followed by Industrial Visits
	-
	

	
	PC 03
	Understanding Self and Facilitating Relationship
	-
	

	II
	HR 03
	Accounting and Costing
	1
	Compulsory

	
	HR 04
	Labour Economics
	2
	

	
	HR 05
	Organisation Behavior: Individual in the Organisation
	2
	

	
	HR 06
	Performance Management
	2
	

	
	HR 07
	Learning and Development
	2
	

	
	HR 08
	Compensation
	2
	

	
	HR 09
	Labour Welfare & Decent Work
	2
	

	
	HR 10
	Operations Management
	1
	

	
	HR 11
	Marketing and Sales Management
	1
	

	
	HR 12
	Management Information Systems
	1
	

	
	HRDS 01
	Dissertation Stage 1
	1
	

	
	HRFW 02
	Field Work
	6
	

	
	PC 04
	Development Centre
	-
	Compulsory
& Non evaluative

	III
	HR 13
	Organisation Behaviour: Group in the Organisation
	2
	Compulsory

	
	HR 14
	Organisation Development and Change Management
	2
	

	
	HR 15
	Labour Law & Public Policy
	1
	

	
	HR 16
	Trade Unions
	1
	

	
	HR 17
	Strategic Management
	1
	

	
	Optional Courses (Choose any 5)
	
	

	
	HRO 01
	Conflict Management
	1
	Optional

	
	HRO 02
	Negotiation Management
	1
	

	
	HRO 03
	Human Resource Management in International Settings
	1
	

	
	HRO 04
	Advanced Learning and Development
	1
	

	
	HRO 05
	Advanced Compensation and Benefits
	1
	

	
	HRO 06
	Business Strategy and the Environment
	1
	

	
	HRO 07
	Human Resource Management & Industrial Relations in Service Organisation
	1
	

	
	HRO 08
	Industrial Jurisprudence
	1
	Optional

	
	HRO 09
	Comparative Industrial Relations
	1
	

	
	HRO 10
	Taxation
	1
	

	
	HRO 11
	Employer Branding
	1
	

	
	HRO 12
	Power and Leadership in Organisations
	1
	

	
	HRO 021
	Sales Management for HR Managers
	1
	

	
	HRDS 02
	Dissertation Stage 2
	2
	Compulsory

	
	HRFW 03
	Field Work
	6
	

	
	PC 05
	Assessment Centre
	-
	Compulsory 
& Non evaluative

	IV
	HR 18
	Corporate Governance & Business Ethics
	2
	Compulsory

	
	HR 19
	Strategic Human Resource Management
	2
	

	
	Optional Courses (Choose any 5)
	
	

	
	HRO 13
	Gender and Diversity Management
	1
	Optional

	
	HRO 14
	Psychometrics
	1
	

	
	HRO 15
	Social Network Analysis
	1
	

	
	HRO 16
	Micro Econometrics
	1
	

	
	HRO 17
	Talent Management
	1
	

	
	HRO 18
	Designing Organisation for Innovations
	1
	

	
	HRO 19
	Labour Administration
	1
	

	
	HRO 20
	Moral Leadership
	1
	

	
	HRDS 03
	Dissertation Stage 3
	3
	Compulsory

	
	HRFW 04
	Field Work
	6
	


*Note: The semester-wise listing of courses is provisional, and may undergo some changes.
Fees Structure

	Components
	HRM & LR

	Fees
	Sem I
	Sem II
	Sem III
	Sem IV

	1
	Tuition
	12000
	12000
	12000
	12000

	2
	Examination
	800
	800
	800
	800

	3
	Field Work Coordination Fee (Not Reimbursable)
	4000
	4000
	4000
	4000

	4
	Computer Charges
	1000
	1000
	1000
	1000

	5
	Convocation Charges
	0
	0
	0
	2000

	6
	ID Card
	300
	0
	0
	0

	7
	Medical Insurance Premium Charges
	1500
	0
	1500
	0

	8
	Students' Union
	500
	500
	500
	500

	9
	Students' Competency Fund (For HRM & LR Only)
	10000
	0
	0
	0

	10
	Dev. Fund / Prog. Fund
	8000
	8000
	0
	0

	11
	Medical Examination Fee
	100
	0
	0
	0

	12
	Caution Deposits ( Refundable at the time of leaving the programme on submission of No Dues Certificate)
	10000
	0
	0
	0

	1. Total Fees for Non-Hostellers
	48200
	26300
	19800
	20300

	13
	Hostel & Electricity Charges Rs.10000 & Rs.5000
	15000
	15000
	15000
	15000

	14
	Dining Hall Charges (Advance)
	16000
	16000
	16000
	16000

	2. Total Fees for Hostellers
	79200
	57300
	50800
	51300


