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DAMODAR VALLEY CORPORATION

                                              (ESTABLISHED BY THE ACT XIV OF 1948)

                                             DVC TOWERS : VIP ROAD : KOLKATA
RECRUITMENT NOTIFICATION

  Employment Notice No. PLR-Advt./2012-2013/54 dt.14.02.2013
-----------------------------------------------------------------------------------------------------------
1.  Damodar Valley Corporation (DVC) came into being on July 7, 1948 by an Act of the Constituent Assembly (Act No. XIV of 1948) as the first multipurpose river valley project of independent India on the lines of Tennessee Valley Authority (TVA) of USA. It  is now one of the premier power utilities in India engaged in Thermal / Hydel Power Generation, Transmission & Distribution, peripheral activities for a sustained and eco-friendly growth of the Valley Area spread across the states of West Bengal (Durgapur, Purulia & Bankura Districts) and Jharkhand (Bokaro, Dhanbad & Koderma Districts) with its Head Quarters in Kolkata. It has an annual turnover of [image: image27.jpg]DU G
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7358 Crore (Financial year 2011-12) having an installed capacity of 5357.2 MW. The present installed capacity increased many folds in the years to come. DVC has taken a massive capacity addition programme and within a span of next 2-3 years, DVC is going to touch 10,000 MW Thermal capacity which as double of the present installed capacity.

     2.    DVC invites ONLINE applications from young and promising Indian Citizens having good academic record to join the organization for the following posts with details under Table I & II for its various Power Plants, Sub-stations, Offices, Hospitals spread  across the State of West Bengal & Jharkhand. Please read the advertisement carefully and ensure eligibility criteria before submitting On-Line application. The eligibility criteria regarding prescribed educational qualification, experience, age and other relevant details including modality as to how to apply are mentioned below.

Candidates who are otherwise eligible as per Qualification Requirements (QR) & experience read with other terms & conditions given in the detailed Advertisement in the DVC website www.dvc.gov.in may only apply. The detailed advertisement containing qualifying requirements, dates and venue of Test/Interview and other terms and conditions will be available in DVC website www.dvc.gov.in  from 1300 hours of 13.04.2013 to 24:00 hours of 06.05.2013. On Line applications are also invited in the prescribed format from the intending regular employees of DVC who are otherwise fulfilling the eligibility criteria as per QR & Experience read with other terms & conditions laid down in the DVC website. No other mode of application will be acceptable.
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( TABLE – I )

	                               VACANCY POSITION (CATEGORYWISE) AND OTHER DETAILS

	1
	          2
	      3
	      4
	            5
	       6
	            7

	Sl

No
	Name of Post & 

     Post No.
	Total

Vaca

ncy


	Reserved 

     for
	Reserved for

PH candidate

out of total

 Vacancy
	    Scale of Pay 
	Age limit

   as on

01-01-2013

   for UR

candidates

	1
	Orthopedic Surgeon

Post No.2013/1
	01
	UR-1
	        –
	[image: image2.jpg]


15,600 – 39,100/- in PB-3

(GP - [image: image3.jpg]


6,600/-)
	45 Years

	2
	Sr. Chemist Gr-III 

(Trainee)

Post No. 2013/2
	18
	UR-10

OBC-05

(Including

Minority-1)

SC-2,ST-1
	PH – 2 (OA/OL)

(Backlog –2nd 

attempt)
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15,600 – 39,100/- in PB-3

(GP - [image: image5.jpg]


5,650/-)
	30 Years

	3
	Management Trainee 

(P & A)

Post No. 2013/3
	14
	UR-7

OBC-5

SC-1

ST-1
	PH-3

(HH-2,backlog)

VH-1(Current)
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15,600 – 39,100/- in  PB-3

(GP - [image: image7.jpg]


5,650/-)
	30 Years

	4
	Executive(Law) – M1

2013/4
	02
	UR-1

OBC-1
	        –
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15,600 – 39,100/- in  PB-3

(GP - [image: image9.jpg]


5,400/-)
	45 Years 

	5
	Jr. Engineer Gr-II

(Elec.)

Post No.2013/5
	164
	UR-86

OBC-39

SC-27,

ST-12
	PH-20 (HH-10 &

OH-(OL)-10

[HH-5 Backlog

HH-5 Current) 

& 10 OH(OL)

Backlog.
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9,300 – 34,800/- in PB-2 

(GP - [image: image11.jpg]


4,200/-)
	28 Years

	6
	Jr. Engineer Gr-II

(Mech.)

Post No.2013/6
	52
	UR-32

OBC-15

ST-05
	PH-5 OH(OA,

OL)

[2 Current & 

3 backlog]
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9,300 – 34,800/- in PB-2 

(GP - [image: image13.jpg]


4,200/-)
	28 Years

	7
	Jr. Engineer Gr-II

(C &I)

Post No.2013/7
	11
	UR-04

OBC-04

SC-03
	PH-2 HH

(backlog)
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9,300 – 34,800/- in PB-2 

(GP - [image: image15.jpg]


4,200/-)
	28 Years

	8
	Jr. Engineer Gr-II

 (Commn.)

Post No. 2013/8
	13
	UR-08

OBC04

ST-01
	         – 
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9,300 – 34,800/- in PB-2 

(GP - [image: image17.jpg]


4,200/-)
	28 Years

	9
	Jr. Nurse Gr.II

Post No. 2013/9
	27
	UR-17

OBC-03

SC-05

ST-02
	        –  
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5,200 – 20,200/-

 in PB-1

(GP - [image: image19.jpg]


2650/-)
	32 Years

	10
	Jr. Pharmacist Gr.II

Post No. 2013/10
	19
	UR-09

OBC-06

SC-04

*Vacancy

 may 

likely to 

increase.
	PH-1 (OL)
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 5,200 -20,200/- in PB-1

(GP - [image: image21.jpg]


1900/-)
	35 Years
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( TABLE – II )

	                      DETAILS OF MINIMUM ESSENTIAL QUALIFICATION (QR) & EXPERIENCE

	1
	Orthopedic Surgeon

Post No.2013/1
	Must have a Post Graduate Degree like MS or Diploma Like FRCS with D. Ortho/MS Ortho. Minimum 2 years’ experience in Orthopedic Surgery.

	2
	Sr. Chemist Gr-III (Tr.)

Post No. 2013/2
	2(Two) years’ full time M.Sc(Chemistry) with B.Sc(Hons) in Chemistry from a Recognised Institute/College/University with at least 60% marks (For General/OBC) in aggregate of all years/Semesters.  Relaxation of 5% marks for SC/ST Candidates.

	3
	Management Trainee 

(P & A)

Post No. 2013/3 
	Masters Degree/Post Graduate Diploma (at least 2 years full time) equivalent to Degree in HR Management/Personnel Management/Industrial Relations or MBA (at least 2 years full time with HR/Industrial Relations/Personnel Management as main subject) from AICTE approved Institutes/Universities with not less than 55% marks. 5% marks relaxable for SC & ST.

Explanation : Master Degree/Post Graduate Degree/Diploma includes Masters in Labour & Social Welfare (LSW), Masters in Social Welfare (MSW), Human Resource Management(HRM), Personnel Management & Industrial Relations (PMIR) of two years full time duration.  In case of any dispute regarding the equivalency of the required Qualification Requirement (QR), the decision of DVC shall be final  & binding.

	4
	Executive(Law)-M1

Post No.2013/4
	Degree in Law from a recognized University or a Premier Law School or College.  Must be enrolled Legal Practitioner & be proficient in Arbitration Proceedings, Drafting Deeds, Petitions, etc. and dealing with Court Cases.  Knowledge in Tax matters, Labour Laws and experience in conducting cases before Labour Courts/Tribunals essential.

Experience :  5 Years, experience which should include experience as practicing Lawyer in a High Court or in any Court not lower than District Court.  Preference will be given to those having experience in Judicial service or in handing legal matters in any Government Departments or Commercial Firms of repute. 

	5.
	Jr. Engineer Gr.II(Elec)

Post No.2013/5
	3(Three) years’ full time Diploma in Engineering/Technology in Electrical / Electrical & Electronics Engineering from any recognized College/Institute approved by AICTE with not less than 65% marks (General/OBC)/60% marks (SC/ST) taking average of all the semesters, irrespective of the weightage given to any particular Semester/Year by the Institute /University. 

	6
	Jr. Engineer Gr.II(Mech)

Post No.2013/6
	3(Three) years’ full time Diploma in Engineering/Technology in Mechanical Engineering from any recognized College/Institute approved by AICTE with not less than 65% marks (General/OBC) / 60% marks (SC/ST) taking average of all the semesters, irrespective of the weightage given to any particular Semester/Year by the Institute /University.

	7
	Jr. Engineer Gr.II(C&I)

Post No.2013/7
	3(Three) years’ full time Diploma in Engineering/Technology in  Electronics & Telecommunication / Instrumentation  Engineering from any recognized College/Institute approved by AICTE with not less than 65% marks (General/OBC) / 60% marks (SC/ST) taking average of all the semesters, irrespective of the weightage given to any particular Semester/Year by the Institute /University.

	8
	Jr. Engineer Gr.II 

(Commn.)

 Post No. 2013/8
	3(Three) years’ full time Diploma in Engineering & Technology in Electronics & Telecommunication/ Telecommunication Engineering/Electronics & Communication Engineering  from any recognized College/Institute approved by AICTE with not less than 65% marks (General/OBC) / 60% marks (SC/ST) taking average of all the semesters, irrespective of the weightage given to any particular semester/year by the Institute/University.
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	9
	Jr. Nurse Gr.II

Post No. 2013/9
	Higher Secondary (Science) / equivalent with Diploma in General Nursery and Midwifery.

	10
	Jr. Pharmacist Gr.II

Post No. 2013/10
	Higher Secondary (Science) / equivalent with 2 years’ Diploma Course in Pharmacy from recognized Institution.  Registration with Pharmacist Council of any State or Central.

Candidate should have passed Dresser ship Examination or 2 years post qualification experience in Dressing and working in a reputed Hospital / Nursing Home.  In case of candidates holding B.Pharma Degree, the post qualification experience for one year in Dressing will be required.


N.B. : The post of Jr. Store Keeper( Medical) as advertised in some leading News papers/Employment 

          News may be treated as cancelled due to some administrative reasons and in this regard 

          a Corrigendum has been issued for publication.
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A.     VERY VERY IMPORTANT

i) Applications for the posts under Sl. No. 1 to 12 of Table-I are  to be submitted ONLINE for which  please refer to Point No. 8 on “How To Apply”.

ii) Candidates are advised to ensure before applying through ONLINE that they exactly have the same educational qualification as shown under Table-II. In other words, equivalent subject/stream would not be accepted.

iii) Where % of marks is not awarded by the Institute/University and only Grades (CGPA/SGPA) are awarded, the same should be converted to the exact equivalent % of marks as per their University/Institutions formula.  In case the results are shown in Grade Point but the University/Institution does not provide any formulae to convert SGPA/CGPA into equivalent % of marks, candidates of such University/Institutions would not be eligible to apply.

iv) Wherever CGPA/ SGPA/ CPI/ DGPA or letter grade in degree is awarded, equivalent % of marks should be indicated in the application as per norms adopted by concerned University/ Institute. Please also obtain a certificate to this effect from the Univ. / Institute Percentage of marks are to be calculated as per the criterion adopted by the University / Institute.

v) Candidates from Universities/Institutes awarding degree based on ratings/ grades other than numerical marks (i.e.CGPA/GPA/any other form), please note that if the equivalent aggregate percentage of marks is not mentioned in the mark sheet/ certificate, candidates are required to get a letter from the head of the Institute/ Controller of Examination of the University, stating clearly, the methodology of conversion of the grades into percentage (conversion formula) and the numerical marks equivalent to their rating/grades.
vi) A candidate can apply for only one post.

vii) The candidates are requested to ensure before applying that   they fulfill strictly the eligibility criteria (viz. age, qualification and post-qualification experience) for the post as per advertisement. Appearing to written test will be purely provisional without verification of age/qualification/category (SC/ST/ OBC/ PWD) etc. of the candidates with references to documents.  Candidature will be  subject  to  verification  of details/documents of  the candidate when they report for the personal interview.
viii) Only those who satisfy the required age, qualification and experience need apply. Candidates may apply for one post only. Candidature of the applicant is liable to be     cancelled if it is found that they have applied for multiple posts. Applications which do not meet with the requirements will be rejected and no correspondence in this regard will be entertained.

ix) The cutoff date for determining Qualification and post qualification experience will be the closing date of ONLINE Registration i.e. 06.05.2013.

x) Only full time regular courses will be considered.

xi) All qualifications must be from UGC recognized Indian University / UGC recognized Indian Deemed University or AICTE approved courses from Autonomous Indian Institutions/Statutory Council.

xii) Minimum percentage of marks in the essential qualification as specified shall be aggregate of all semesters to be calculated taking average of all semesters/ years, irrespective of the weightages given to any particular semester/ year by the Institute/University.

xiii) Wherever CGPA/SGPA/CPI/DGPA or letter grade in a Degree is awarded, equivalent percentage of marks should be indicated by the applicant as per norms adopted by concerned University/ Institute.

xiv) QR will remain the same for both the departmental and external candidate.

Contd…………P/6
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B.        RESERVATIONS AND RELAXATIONS: 
i) Reservations and relaxations for SC/ST/OBC (non-creamy layer)/PH candidates will be provided
                   as per GOI Directives.

ii) Category (UR/SC/ST/OBC-Non Creamy)/PH once filled in will not be changed and no benefit
                   of other category will be admissible later on.
iii) The upper age limit is relaxable by 5 years for SC/ST, 3 years for OBC (Non-Creamy Layer)  & 10 
                    years for PH candidates. PH candidates belonging to reserved category will get age  relaxations on   

                    both PH and the respective reserved category.
iv) Ex-Servicemen will be entitled to Age-relaxation as per GOI Rules.
v) There is no age bar for DVC candidates meeting the eligibility criteria. 
vi) For claiming any of the above relaxations, SC/ST/OBC/PH/Ex-Servicemen category candidates have to submit attested copy of relevant latest certificate in GOI format.  
vii) For specimen formats of different certificates please refer to DVC website [APPENDIX-I for SC/ST caste certificate, APPENDIX-II for OBC(Non Creamy Layer) Certificate, APPENDIX-III for  forwarding certificates in respect of departmental(DVC) candidates, APPENDIX-IV for Disability  certificates &. APPENDIX-V for NOC in case of employees working in Govt./Semi-Govt./Public Sector Undertakings.
C. PAYMENT OF APPLICATION FEE:-

a) Candidates applying for any post have to pay the fee through online system of DVC only. To pay the fee, please visit: www.dvc.gov.in The site is functional from 13:00 hours of 13.04.2013 to midnight of 06.05.2013 for ONLINE posts.
b) General    & OBC candidates are required to pay a Non-refundable Fee of [image: image22.jpg]


 300/-([image: image23.jpg]


 Three Hundred only) for posts from SL No. 1 to 4 and a Non-refundable Fee of [image: image24.jpg]


.200/-([image: image25.jpg]


Two Hundred only) from SL No 5 to 10 under Table - 1 with service charge as applicable to the bank. SC/ST/PH & DVC Candidates are exempted from payment of fees.
c) State Bank of India (SBI) has been authorized by DVC to collect the application fee, in a specially opened DVC Account No. 31728459593 (Power Jyoti Scheme ) at  SBI,CAG branch, Kolkata(9998) on behalf of DVC. For payment of fees, the candidate has to approach the nearest SBI branch with a Challan in triplicate (1st copy-Applicant’s copy, 2nd DVC’s copy, & 3rd Bank’s copy) downloaded from DVC website www.dvc.gov.in The Challan printed from the DVC website should only be used for depositing the fee for proper crediting of amount in the allocated account. On receipt of the money, the bank will issue a unique Journal Number and a Branch Code of the bank collecting the money. Candidates are required to collect the “candidates copy” and ‘DVC Copy” from the bank. They are also required to ensure that bank puts “payment received” stamp and Journal No. on all three parts of the Challan. This journal number and the branch code are to be filled up by the candidate during online registration for posts from SL No. 1 to 10 at the appropriate places in the Application Format. The original receipt copy meant for DVC showing Journal No. and Branch Code of the fee collecting branch need to be sent along with hard copy of Application as a proof of fee deposit along with other enclosures as shown in the Check-List. DVC will not be responsible in case the candidate deposits the fee in a wrong account. There will not be any other mode of payment of application fee.
d) Application Fee once paid will not be refunded under any circumstances. Candidates are, therefore, requested to verify their eligibility before paying the application fee. 
Contd………P/7
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D.  COMPENSATION PACKAGE:

Selected candidates will be placed in the Pay Band with the corresponding Grade Pay as shown in Column 6 of the above Table- I. Besides basic pay, candidates will also be paid Central Dearness Allowance (CDA). Other Allowances and benefits such as Leave, Medical treatment, Leave Travel Allowance, Provident Fund, Gratuity, Conveyance Allowance, NPA and HRA etc admissible as per Corporation Rules in force from time to time. 

E.  SERVICE AGREEMENT BOND:
The selected candidates will have to execute a service agreement bond of Rs.2 Lakhs to be submitted in the prescribed format at the time of joining in DVC for serving at least 3(Three) years after successful completion of one-year probation period for the posts under Sl.  2, 3, 5, 6, 7, 8.

F.  SELECTION PROCESS

Selection will be on the basis of Educational Qualification, Experience and performance in personal Interview. However incase of more number of candidates, screening test may also be held. DVC may at their discretion  call for Personal Interview  depending  upon number of applications.

i) Candidates who are shortlisted based on the QR & experience will be called for Written Test / Personal Interview (as the case may be) provisionally without verification of age/qualification/category (SC/ST/ PWD/OBC) etc. of the candidates with reference to documents. Only those candidates who meet the QR & experience as decided by DVC shall be allowed for Personal Interview and the decision of DVC in this regard shall be final.

ii) In case of screening test, the written test would generally comprise of Objective Tests on (i) Test of Reasoning Ability, (ii) Quantitative Aptitude, (iii) General Awareness & (iv) English Language and (v) On Professional Knowledge/Subject. The nature shown here is only indicative.  In some cases (except in cases of GETs/JEs), there may be some descriptive questions also, if so decided.

i. The answer of question papers except that of compulsory paper of English, should be allowed to be written in Hindi and such question papers should be made available both in Hindi and English.  In interviews too, there should be option to converse in Hindi.

iii) The DVC reserves the right to modify/amend/reverse/cancel any or all the provisions of the recruitment process, without assigning any reason thereof. Depending upon the requirement, DVC reserves the right to cancel /restrict / curtail / enlarge the recruitment process, if need so arises, without any further notice and without assigning any reason thereof.                                                                                                                                                            

iv) No correspondence will be entertained from any ineligible and non-selected candidate. DVC shall not furnish the mark-sheet of selection process to candidates. In all matters regarding eligibility, the selection process, the stages at which the scrutiny of eligibility is to be undertaken, documents to be produced for the selection process, assessment, prescribing minimum qualifying standards in the selection process, number of vacancies, communication of results, etc., DVC’s decision shall be final and binding on the candidates and no correspondence shall be entertained in this regard.

v) DVC reserves the right to change the selection procedure, if necessary. The change, if any, shall be hosted in DVC website in advance.

vi) Identity Verification: - While appearing for PI, the candidate should produce his/her Identity Card of the organization where he/she works containing photo & signature as a proof of identity. In case the Identity card is not available, the same may be corroborated with other proof of identity such as Voter Card, Pan Card, Driving License, Passport etc. If the identity of the candidate is doubtful, the candidate will not be allowed for PI.

Contd……….P/8
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vii) The candidates who have been shortlisted will only be called for the Written Test  / PI (as the case may be) and their details such as date, time and venue of the Written Test/Interview will be hoisted on the DVC website www.dvc.gov.in Please note that Call Letters of the shortlisted candidates will not be sent to the individual candidate by Post. Hence, candidates are advised to keep track of their application status by visiting DVC website from time to time during the recruitment process. No correspondence or personal enquiry shall be entertained by DVC. Please note that no other mode of communication pertaining to the interview process other than mentioned above, will be followed. 

viii) However, appointment of selected candidate is subject to his/her being found medically fit as per the Corporation norms. Such appointments shall also be subject to the service & conduct rules of the Corporation.
G. GENERAL INFORMATION AND INSTRUCTIONS:

1. Only Indian Nationals are eligible to apply. 

2. Before applying, the candidate should ensure that he/she fulfills the eligibility criteria and other norms mentioned in the advertisement as well as on the website www.dvc.gov.in. 

3. Candidates with Degree/Diploma as mentioned in the Table –II of the respective post not having approval by the AICTE are not eligible to apply for the posts. Candidates in this connection are advised to bring proof of AICTE approval in the form of a print-out of AICTE notification from their website showing the name of the College/Institution and the course or any other documentary proof issued by the College/University/Institution. Onus lies on the candidate to prove his/her eligibility in all respects by submitting the required documents.

4. Candidate should arrange to have 4 (four) identical colored passport photographs (not older than 3 months from date of application)duly signed by self. Different styled photograph(s) may lead to rejection of the candidature.  The color photograph should be with clear front view of the candidate without cap and sunglasses. Photocopy of photograph is not permitted. 

5. Candidates are required to sign in the prescribed place provided in the Form in running hand and not in Block Capital or disjointed letter. During physical verification, all signatures should be identical. Different styled Signature at various occasions during Recruitment activities may lead to the rejection of the candidature. 

6. Candidature of the Registered Candidate is also to be rejected if Registration slip with all necessary documents as mentioned in the checklist is not received within the stipulated date.  Wrong/erroneous entry and incomplete Registration Slip will lead to the rejection of the application.  

7. Candidates employed with Government Departments/Public Sector Undertakings/Autonomous Bodies will be required to produce “No Objection Certificate” from their present employer at the time of interview positively. 

8. The candidates will appear for the Personal Interview at the allotted centers at their own risk and DVC will not be responsible for any injury/losses etc. of any nature.

9. It is advisable to furnish the permanent address as temporary addresses can lead to inconvenience while delivering the appointment letter, if selected. If there is any change in address or the candidate does not reside at the permanent address, the candidate should in his/her own interest arrange with the post office concerned for redirection of the communication from old (permanent) to new (correspondence) address.
10. The candidate claiming to belong to SC/ST/OBC (Non-creamy layer)/PH/Ex-Servicemen category has to submit attested copy of caste /PH certificate in the prescribed format issued by the competent authority specified by GOI Rules/Orders. In case of OBC (Non Creamy Layer) candidates, latest caste certificate (not older than six months) needs to be submitted. (Please refer to APPENDIX in DVC website for prescribed GOI format of Caste Certificate).
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11. No fare will be paid to candidates called for written examination. However, if called for interview, candidates would be reimbursed to & fro actual rail fare by the shortest route from the nearest railway station from the place as shown in the correspondence address to the place of interview subject to production of ticket/ticket number as a proof of journey undertaken. The fare would be equivalent to a maximum of First Class rail fare for posts having Grade Pay of Rs.5400/- and above  & Second Class for posts carrying Grade Pay below Rs 5400/-  in the common Express/Mail trains (excluding Rajdhani, Shatabdi, Duranto Express etc.having exclusive fares).Journey made by road is not reimbursable.    

12. If the candidate desires to be considered against a specific category as filled by him/her in the application, subsequent representation for change of category status will not be entertained under any circumstances.

13. The OBC candidates who belong to “Creamy Layer” are not entitled for OBC concession and such candidates have to indicate their category as General.

14. Candidature is liable to be rejected at any stage of recruitment process or after recruitment, if any information provided by the candidate is found to be false or not in conformity with eligibility criteria mentioned in the Advertisement. The decision of DVC in all matters relating to eligibility, acceptance or rejection of applications, penalty for false information, mode of selection, and interviews, selection and allotment of posts and places of postings to the selected candidates shall be final and binding on the candidate. No enquiry/correspondence or telephonic discussion will be entertained in this regard. If any shortcoming is detected after appointment, the services of such candidates are liable to be terminated.

15. It is brought to the knowledge of the candidates that if the situation so demands due to unforeseen reasons or otherwise, the interview may continue even on the next working day(s) beyond the fixed dates, candidates should make their own arrangements for stay for attending interview.
16. DVC also reserves its right to cancel the advertisement, modify the educational qualifications/experience without assigning any reason thereof.

17. Any subsequent amendment/notice/clarification etc., if any, will be made available in DVC website only. As such, candidates are advised to keep visiting DVC website www.dvc.gov.in from time to time till completion of recruitment process of the post.

18. Legal jurisdiction will be only at any appropriate court in Kolkata in case of any dispute.

19. Canvassing in any form will be a disqualification.

20. Candidates have to submit the following documents/certificates in original along with a self-attested photocopy of the same to DVC at the time of PI.
a) Printout of On-Line Application Form duly signed and with LTI.
b) Identity Card of present employer
c) Proof of Date of Birth(school final certificate)
d) Certificates and Marks sheets (Class-X/XII and the essential qualification as per table-II against the post the candidate is applying  (semester wise)/others)etc. with AICTE approval.
e) Caste certificate(In case of OBC( not older than six months)/SC/ST/PWD)

f) Experience certificate 

g) Photo identity proof (as specified above)

h) Challan for Application Fee (DVC’s copy)
i) Any other relevant documents as per check list

21) In case of equal marks/scores to two or more candidates, the short list of such candidates will be as per their dates of birth (i.e. more senior in age will be placed first before junior in age). 
22) Selected candidates may be posted to any Project / Unit / Sub-station / Office of the Corporation.
23) Incomplete and unsigned applications are liable to be rejected straightaway.

24) The post applied for may be super-scribed on the top Center of the envelope.

25) Applications received after the due date will neither be entertained nor returned. DVC will not be  responsible for any delay whatsoever.

26) Incomplete applications will be summarily rejected and no correspondence shall be entertained from the candidates not short listed for the interview.

27) The desirous candidates may visit DVC website www.dvc.gov.in for further information.

H.
 Instructions on HOW to APPLY for ON-LINE APPLICATION 
Mode of Application: Candidates should apply through DVC’s Online Registration   System only. The Online Registration will be available on the website www.dvc.gov.in and will remain activated from 13:00 hrs of 13.04.2013 to 24:00 hrs of  06.05.2013 No other mode of application will be accepted. 

Following Information/documents to be kept ready before applying ONLINE.

1. One scanned photograph, signature & left thumb impression (LTI) to be uploaded while applying. Besides, Candidate should arrange to have 4 (four) identical colored passport photographs (3.5 cm x 3.5 cm) duly self attested not older than 3 months of date of application to be stapled with the print out of the Application so made.  Different styled photograph(s) may lead to rejection of the candidature.  The color photograph should be with clear front view of the candidate without cap & sunglasses.  Xerox copy of photograph is not permitted.

2. Journal No., Bank Branch & Code collecting fee.  For details of how to pay fee, please refer to Para 3 of the Advertisement under head  of Payment of Application Fee.

3. Details of caste (SC/ST/OBC/Ex Servicemen) certificate like date of issue, certificate no., issuing authority as applicable to the candidate including non-creamy layer latest certificate for OBC candidates not older than 6(six months). 

4. PH certificate details like percentage of disability, type of disability, issuing authority, etc. as applicable.  

5. Year/Semester wise marks obtained in Degree/Diploma in percentage. School Final and / or HS examination etc. and other relevant details pertaining to proof of date of birth, academic qualifications etc.

6. Valid E-Mail ID & Mobile No. of the candidate, which shall remain valid for at least 6(six) months from the date of this advertisement.

7. The Departmental (DVC) candidates shall have to provide Employee No., date of joining in DVC, present designation, place of posting. They have to apply ONLINE like outsiders and then submit the Registration Slip along with the required documents  within the due date to their respective Controlling Officers to enable them to forward the same (as shown in the APPENDIX-III) so as to reach the Sr. Manager(HR)-®, HRD Dept., DVC, Kolkata – 54 within a maximum period of 7(seven) working days from the Closing Date. No cognizance of the applications should be given, if received at this end within the above mentioned period. 
8. After having arranged all information/documents, candidates should log on to www.dvc.gov.in  and follow the instructions given therein for Online Application for the said post. After successful submission of the online data including uploading of scanned photo, a Unique Registration/Form Number will be generated and thereafter candidates need to take a printout of the application so made. Printout without system-generated number will not be accepted in any case. 

9. Candidates are advised to take 2(two) nos.  print outs of the Registration Slip and send one of them after pasting his/her recent passport size photographs (3.5 cm x 3.5 cm)  as mentioned above) at appropriate place and getting it self attested putting his/her signature at the allocated place and putting his/her LTI on the place allocated in the Registration Slip.  The thumb impression must be clear and complete.  Ridges of the thump impression must be clearly visible.  The other copy should be kept with the candidate for reference. 


Candidates will have to apply as per the format given in DVC website www.dvc.gov.in available from the   Opening date as mentioned below along with the required attested copies of certificates & testimonials (Please refer to the Check List).

Non-submission of attested copies of certificates & testimonials including date of birth proof, certificates, individual mark sheets of all semesters/years, proof of approval of the course  by AICTE/Govt. Agency, Proof of Specialization, application Fee wherever required will render the applications liable for rejection. 

      IMPORTANT INFORMATION:

Commencement of ONLINE Registration
 
:
13.04.2013(13:00 Hours)

      Closing Date of ONLINE Registration
             :
06.05.2013 (24:00 Hours)

      Last Date of receipt of Registration Slip                 :
13.05.2013.


Helpline No.033-6607-2526

Email ID : helpdesk@dvcindia.co.in

Director(HRD)[image: image26.jpg]



DAMODAR VALLEY CORPORATION

APPLICATION FORMAT








1.  Name of the Post


:             

2.  Post No



:


3.  Name of the applicant in Full
:

     (As per school final)

4.  Father’s Name

     (As per school final)

:

5.  Husband’s Name


:

6.  Date of Birth 

     (As per school final)


:   

	M 
	F


7.  Gender (Pl. put a tick mark)
:





	  8.  Category:


 
	GEN
	OBC
	SC
	ST


9.  Physically Handicapped

YES / NO (If yes, pl. specify the Type of PH)

	


10. Addresses for Communication:

………………………………………………………………………………………       

P.O.…………………City/Town…………………… District……………………

State……………………… Pin code………………. Nearest Rly Stn……………… 

E-mail address ……………………………………………………….

Contact  No. (Mobile)……………………..  

Land Line No. with STD CODE…………………...........................                    

11.  Permanent Address: 

………………………………………………………………………………………       

P.O.…………………City/Town…………………… District……………………

State………………………                                 Pin Code………………........   

Ph. No. with STD CODE………………………

	Married
	Unmarried


12. Martial Status (Pl.put a tick mark in the appropriate box)

13.  Nationality:


 ----------------------------------------

14. Religion :



 ----------------------------------------

15. Choice of Centre:

	Kolkata
	Ranchi



(Please tick \/) If applicable

16. Educational Qualifications -  a) Starting from School Final/Matric onwards:

	SL No.
	Name of the Exam
	Name of College/Board / University
	Whether Full Time Regular Course 

(Please state      YES or NO)
	Whether Course approved by AICTE/MCI/Competent Govt. Agency

(YES/NO) *enclose proof.
	Discipline/

Major Subjects taken /specialization
	Year of Passing
	% marks in aggregate

(not to be rounded off)

	1
	Matric/School Final


	
	
	
	
	
	

	2
	10+2 / HS / Intermediate


	
	
	
	
	
	

	3
	Graduation


	
	
	
	
	
	

	4
	Post Graduation


	
	
	
	
	
	


b) Professional Qualifications 

	SL No.
	Name of the Exam
	Name of College / Board / University
	Whether Full Time Regular Course 

(Please state      YES or NO)
	Whether Course approved by AICTE/MCI/Competent Govt. Agency

(YES/NO) *enclose proof.
	Discipline/Major Subjects taken /specialization
	Year of Passing
	% marks in aggregate

(not to be rounded off)

	1
	
	
	
	
	
	
	

	2
	
	
	
	
	
	
	


17.
 Experience Details (If any): 

	Sl No
	Post Held
	Name of Organization
	Period of Work
	Areas of Work done

	1. 
	
	
	
	

	2.
	
	
	
	


18. Whether any knowledge on computer application 


:  Yes / No (Please tick \/)


19, Are you serving with Govt./Semi.Govt. /PSU at present?

:   Yes / No (Please tick \/)

      (if yes, production of NOC at the time of Interview would be 

      mandatory stating that the candidate would be released, if selected.

20.  Are you a departmental (DVC) candidate?



:   Yes / No (Please tick \/)

       (if yes, please apply additionally through proper channel in specified

       format as per guidelines given in the DVC website www.dvc.gov.in )

21. Visible marks of identification (Mole marks/Wound/Scar/Burn etc,):

      (Mandatory field)




22. Extra-Curricular Activities:

      (Only Inter School/College/University/District/State Level)

23. Details of criminal/Civil/Vigilance case, if any:

24. Particulars of Application Fee (For Genl & OBC candidates only) :

	Journal No.
	Date
	Amount

	
	
	


25. Enclosure – Pl refer *Check List on next page. 

      (*Check List is a part of Application Format) 

DECLARATION

I, do hereby declare that all the statements made in this application are true, complete, correct and in the event of any information being found false, incomplete, incorrect or concealing the fact, my candidature may be cancelled at any stage without any notice and without assigning any reason thereof even after selection.

Place : ------------------

Date  : ------------------




   

    

                      (Signature of the Candidate)

	


Please put your clear left thumb impression


(LTI)In the box on the right hand side

Check List : (Please enclose this also as it is a part of Application Format)

[A copy of checklist duly ticked at appropriate places is to be attached as part 

of the application]
   
A) Attested copies of following attached. 

i) Secondary  School Certificate for verification of date of birth. 

Yes / No 

ii) SC/ST/OBC (Non-creamy layer-not older than 6 months) certificate    Yes/No

 in GOI format.

iii) PH Certificate from competent authority, if applicable, in GOI format
Yes / No 

iii) Degree/Provisional Degree in support of Educational Qualifications 
Yes / No

iv) Testimonials & Mark sheets (semester/year wise) of professional 

     qualification







Yes / No 

 v) Mark sheets for educational qualification 



Yes / No 

 vi) Experience Certificate, if applicable. 




Yes / No 

   
B) Documents furnished as follows in addition to above
a) Printout of On-Line Application Form duly signed and with LTI.
Yes / No

b) Identity Card of present employer




Yes / No

c) Proof of Date of Birth(School Final Certificate)


Yes / No

d) Certificates and Marks sheets (Class-X/XII and the 


Yes / No

essential qualification as per table-II against the post 

the candidate is applying  (semester wise)/others)etc. with 

AICTE approval.
e) Caste certificate(In case of OBC( not older than six months)/
Yes / No

SC/ST/PWD)

f) Experience certificate 





Yes / No

g) Photo identity proof (as specified above)



Yes / No

h) Challan for Application Fee (DVC’s copy)



Yes / No

i) Any other relevant documents as per check list


Yes / No

(APPENDIX-I)

Form of Certificate to be produced by a candidate belonging to Scheduled Caste or Scheduled Tribe in support of his claim.

FORM OF CASTE CERTIFICATE

Regn.No………………



Date…………………
A. This is to certify that Shri/Smt./Kum………………………… son / daughter of ………………….. of village/town ………………in District/Division…………….... of the State/Union Territory …………..belongs to the …………… caste/tribe which is recognized as Scheduled Caste / Scheduled Tribe under 

Please Tick Mark: 

1. The Constitution (Scheduled Castes) Order, 1950

2. The Constitution (Scheduled Tribes) Order, 1950

3. The Constitution (Scheduled Castes) (Union Territories) Order, 1951 

4. The Constitution (Scheduled Tribes) (Union Territories) Order, 1951

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956, the Bombay Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971 and Scheduled Tribes Orders (Amendment) Act, 1976).

5. The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956

6. The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

7. The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959

8. The Constitution (Dadra & Nagar Haveli) Scheduled Castes Order, 1962

9. The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962

10. The Constitution(Pondicherry) Scheduled Castes Order, 1962

11. The Constitution Scheduled Tribes (Uttar Pradesh) Order, 1967

12. The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968

13. The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968

14.  The Constitution (Nagaland) Scheduled Tribes Order, 1970.

15. The Constitution (Sikkim) Scheduled Castes Order, 1978

16. The Constitution (Sikkim) Scheduled Tribes Order, 1978

17. The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

18. The Constitution (Scheduled Castes) Order (Amendment) Act, 1990.

19. The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991.

20. The Constitution (Scheduled Tribes) Order Second Amendment Act, 1991.

B. Applicable in the case of Scheduled Caste / Scheduled Tribe persons who have migrated from the State/U.T. of their origin (delete the paragraph if not applicable).

This certificate is issued on the basis of the Scheduled Caste / Scheduled Tribe Certificate issued to Shri/Kum………………………… father / mother of Shri/Smt./Kum……………………… of village/town………………..in District/Division …………… of the State/Union Territory……………. Who belong to the ………………….. Caste / Tribe which is recognized as Scheduled Caste / Scheduled Tribe in the State / Union Territory ……………….. issued by the ……………….. (name of prescribed authority) vide order No………………. dated …………….

C. Shri/Smt./Kum. …………………….. and / or his / her family ordinarily reside(s) in village / town …………… of ………………… District / Division of the State / Union Territory of ……………………

Place:……………………..Signature……………………………………

State / Union Territory…………Name of Issuing Authority…………………

Date:………………………..
  Designation ………………………………...







        (With seal of office)

Note: (1) The term ‘ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.

 (2) List of authorities competent to issue caste certificate for Other Backward Classes:-

i. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Deputy Collector / 1st Class Stipendiary Magistrate / City Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner (not below the rank of 1st class Stipendiary Magistrate).

ii. Chief Presidency Magistrate / Additional Chief Presidency / Magistrate Presidency Magistrate.

iii. Revenue Officers not below the rank of Tehsildar.

iv. Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

(3) The certificate issued by an authority other than stated above will not be accepted.

(APPENDIX-II)

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER GOVERNMENT OF INDIA AND CENTRAL GOVT. PUBLIC SECTOR  

                                                   UNDERTAKINGS

Regn.No………………



Date……………………..

A. This is to certify that Shri/Smt./Kum…………………………….. son / daughter of …………………… of village town……………. in District / Division …………….. ………………...of the State / Union Territory …………… belongs to the ……………… community which is recognized as a backward class under:


Please Tick Mark:

(ii) Govt. of India, Ministry of Welfare Resolution No.12011/68/93-BCC dated 10.09.1993.

(iii) Govt. of India, Ministry of Welfare Resolution No.12011/9/94-BCC dated 19.10.1994 published in Gazette of India, Extraordinary Part I, Section 1, No.163 dated 20.10.1994.

(iv) Govt. of India, Ministry of Welfare Resolution No.12011/7/95-BCC dated 24.05.1995 published in Gazette of India Extraordinary Part I, Section 1 No.88 dated 25.05.1995.

(v) Govt. of India, Ministry of Welfare Resolution  No.12011/96/94-BCC dated 6.12.1996 published in Gazette of India Extraordinary Part I, Section 1 No.210 dated 11.12.1996.

B. Applicable in the case of OBC persons who have migrated from another State/U.T. (delete the paragraph if not applicable)



This certificate is issued on the basis of the Other Backward Classes Certificate Issued to Shri / Smt. /……………………………….father / mother of Shri/Smt./Kum…………………. In District / Division ……………. of the State ./ Union Territory …………… who belong to the ……… caste which is recognized as a Backward Class in the State /  Union Territory……………. Issued by the ………………………… (name of prescribed authority) vide their No………………dated …………….

C. Shri/Smt./Kum. ……………………… and / or his / her family ordinarily reside(s) in village / town …………. of ………….. District / Division of the State/Union Territory of ……………………..

D. This is also to certify that he/she does not belong to the persons/ sections (Creamy Layer) mentioned in column 3 of the Schedule to the Govt. of India, Department of Personnel & Training O.M.No.36012/22/93-Estt.(SCT) dated 08.09.1993.


Place: …………..


          Signature ………………………….


State / Union Territory …………Name of Issuing Authority…………………


Dated: ………………..  Designation ……………………………….








             (With seal of Office)

Note: (1) The term ‘ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.

(2) List of authorities competent to issue caste certificate for Other Backward Classes:-

i. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Deputy Collector / 1st Class Stipendary Magistrate / City Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner (not below the rank of 1st class Stipendary Magistrate).

ii. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.

iii. Revenue Officers not below the rank of Tehsildar.

iv. Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

(3) The certificate issued by an authority other than stated above will not be accepted.

 (APPENDIX-III)

    (TO BE USED BY THE CONTROLLING OFFICER/PROJECT HRD OFFICER, DVC)

1.  Shri/Smt…………………………is working in regular establishment as…………………(designation) from …………… to …………….

2.Shri/Smt……………is working/worked as seasonal gauge readers/message assistant from …………………to …………… 

3.  Shri/Smt………………is empanelled casual/displaced/ contractor workers and his/her panel serial No. is ……… 

4  Shri/Smt.…………………son/daughter/wife of late………………., designation…………………, who died on ……………… is an empanelled candidate. His/Her name is existing at Sl.No………………… in compassionate panel of ………………Project. He/She is the only & actual applicant on compassionate ground, duly verified at this end with the original application for empanelment on compassionate appointment. 

5.  Shri/Smt. ……………  son/daughter/wife of late …………… , Designation …………… , who died on ……………  is not yet empanelled on compassionate appointment against the deceased employee.  He/She is the only & actual applicant on compassionate ground, duly verified at this end with the original application for empanelment on compassionate appointment.

6. Shri/Smt. ………………… has worked/working in DVC as casual/temporary hands/part time SIP Workers and have completed 180 days in each calendar year during the five preceding years (supporting documents duly attested to be enclosed with the application) :

In 2006………………………days.

In 2007………………………days.

In 2008………………………days.

In 2009………………………days.

In 2010………………………days.  

7. I certify that his/her qualification & experience matched with the prescribed job requirements  of the post applied for. I recommend him/her for the post of  ………………………………………………..        Post No……………….

Signature of the Controlling Officer

/Officer of the Project Personnel Dept. : 


i) Full Name (In block letters)
:

ii) Designation


: 

iii) Department


:

iv) Rubber stamp of the Dept.
:

 (Signature without all such details including Rubber Stamp should be treated as invalid and application will not be considered/entertained in that case)

· N.B.:  In case of candidates falling under Sl.No.1,2,5 & 6 above, it should be certified by the Controlling Officer (in case of Sl. No.5 it should be certified  by the Controlling officer of the deceased employee). And in case of Sl. No. 3 & 4 the Officer of the Personnel Department of the concerned project should certify the same. Sl. No.7 is common and to be filled by the respective Controlling Officer/Officer of the Project Personnel Department as the case may be.

· Eligibility of candidature much depends on proper certificate enunciated under Sl. No.1 to 7 above.  

· The concerned Controlling Officers are requested to keep in mind the provisions of the Corporation O.M. No.PLR-Misc/2(Comp)/1366   dt.10.11.2004  while issuing the above certificate in respect of the eligibility of the candidates claiming employment on the ground of being displaced persons as well as on compassionate ground.

      (Applicable columns be filled up; those not applicable may please be struck off)

(APPENDIX-IV)

NAME & ADDRESS OF THE INSTITUTE / HOSPITAL

Certificate No. __________________


Date: ______________

DISABILITY CERTIFICATE

This is certified that Shri / Smt. / Kum ___________________________ son/wife/daughter of Shri _________________ age __________ sex _______ identification mark(s) __________ is suffering from permanent disability of following category:

A.
Locomotor or cerebral palsy:

(i)
BL-Both legs affected but not arms

(ii) 
BA-Both arms affected 
(a) Impaired reach (b) Weakness or grip

(iii)
BLA-Both legs and both arms affected

(iv)
OL-One leg affected (right or left)  
(a) Impaired reach.








(b) Weakness of grip








(c) Ataxic

(v)
OA-One arm affected


(a) Impaired reach








(b) Weakness of grip








(c) Ataxic

(vi)
BH –Stiff back and hips (cannot sit or stoop)

(vii)
MW-Muscular weakness and limited physical endurance.

B.
Blindness or Low vision:


(i)
B-Blind


(ii)
PB – Partially Blind

C.
Hearing impairment:


(i) 
D-Deaf


(ii)
PD-Partially Deaf


(Delete the category whichever is not applicable)

2.
This condition is progressive / non-progressive / likely to improve / not likely to improve.  Re-assessment of this case is not recommended / is recommended after a period of  ________ years _____ months.*

3.
Percentage of disability in his/her case is _____ percent.

4.
Sh./Smt./Kum. _____________________ meets the following physical requirements for discharge of his/her duties;-

(i)
F-can perform work by manipulating with fingers


Yes/No

(ii)
PP-can perform work by pulling and pushing



Yes/No

(iii)
L-can perform work by lifting





Yes/No

(iv)
KC-can perform work by kneeling and crouching


Yes/No

(v)
B-can perform work by bending




Yes/No

(vi)
S-can perform work by sitting





Yes/No

(vii)
ST-can perform work by standing




Yes/No

(viii)
W-can perform work by walking




Yes/No

(ix)
SE-can perform work by seeing




Yes/No

(x)
H-can perform work by hearing/speaking



Yes/No

(xi)
RW-can perform work by reading and writing


Yes/No

(Dr________________)
(Dr________________) 
(Dr________________)

Member


Member


Chairperson

Medical Board

       Medical Board

          Medical Board

Countersigned by the

Medical Superintendent / CMO/Head of 

Hospital (with seal)

*Strike out which is not applicable.

(APPENDIX-V)

Format for No Objection Certificate (NOC) to be produced by the candidates working in Govt. Dept. / PSUs (both Central or State)

TO WHOM IT MAY CONCERN

Certified that Shri / Smt ……………………… ( Name) is presently working as ……………… (Designation) in ……………………(Name of the Organisation) since ………………… (Period)

This organization has no objection if Shri / Smt ………………………. appears in the written test / interview (please strike off not applicable) for the post of ……………………. (Name of the post applied for) in DVC.

It is further stated that Shri / Smt …………………… would be released from the services of this organization, if selected.

Date :

Place :








      Sd/- 

     ( Name )

    ( Designation )

     ( Department )

NB :

1. The above NOC should be produced in the organization / department official letter head.

2. It should be issued  by the competent authority of the organization / department

There should be clear signature & office seal of the issuing authority.

      10) Documents to be submitted along with the Registration Slip :


The candidate has to send one copy of the ‘REGISTRATION SLIP’ duly completed as above with attested photo, signature and LTI along with the documents as per Check List, duly tick-marked appropriately so as to send the address given hereunder latest by 06.05.2013 by Ordinary Post only and in no case the same will be received through Speed Post/Registered Post/Courier.


 


To 


The Advertiser (DVC), 


Post Box. No. 10543


New Delhi-110067


      11)The envelope should be properly sealed & superscribed with 


(i)   Name of the Post & Post No. and 


(ii)  Category – Gen/OBC/SC/ST/PH/EX-Servicemen (as the case may be) 


 








Recent Photograph of the candidate showing the disability duly attested by the Chairperson of the Medical Board.





Upload your recent pass port size photograph (not older than two months) duly signed


     (size 3.5 x 3.5      


             cm)








