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Answers to questions are to be given only in English except in the case of candidates who have
opted for Hindi Medium. If a candidate has not opted for Hindi medium, his/her answers in

Hindi will not be valued.

Question No. 1 is compulsory.

Attempt any five questions from the remaining six questions.

Marks

1. (a) Ramesh, aged 16 years, was studying in an engineering college. On 1 March, ?

2011 he took a loan of ¥ 1 lakh from Suresh for the payment of his college fee
and agreed to pay by 30" May, 2012. Ramesh possesses assets worth ¥ 10
lakhs. On due date Ramesh fails to pay back the loan to Suresh. Suresh now
wants to recover the loan from Ramesh out of his assets. Whet‘her Suresh
“would succeed ? Decide, referring to the provisions of the Indian Contract

Act, 1872.

(b) Whether a company may issue shares at discount ? State the conditions which
must be fulfilled before issuing the shares at discount contained in Companies

Act, 1956.
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State with reasons whether the following statements are correct or incorrect :  2x2%2
=85

(i) There is no economic growth without ecological cost.

(i)) The institution of business exists only if it fulfils the society’s

expectations.

Explain clearly the different types of grapevine chains in an informal 5

communication.

(i) Who, amongst the following, are eligible for bonus under the Payment 4
of Bonus Act, 1965 :
(1) An apprentice of a newly formed company.
(2) A dismissed employee reinstated with back wages.
(3) A temporary workman.
(4) Anemployee employed through contractor of building operation.

(ii) When an employee becomes disabled due to any accident or disease and 4
is unable to do the same work and re-employed on the reduced wages,
how the gratuity of such employee shall be computed under the
provisions of the Payment of Gratuity Act, 1972 ?

Why is the ‘critical thinking’ important part of success and wisdom ? What 4

steps are required to make it effective in a business organisation ?

What is meant by ‘Stakeholders’ ? Give the list of such stakeholders. 4

State the essential elements of a contract of bailment. Distinguish between the 8

‘contract of bailment’ and ‘contract of pledge’.

State the reasons for accepting the change in the present managefne_nt set-up 4

of the corporate culture in a business organisation.

Differentiate between ‘consumer interest’ and ‘public interest’. 4
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(a) Explain the provisions of law and procedure relating to alteration of object 8
clause stated in the Memorandum of Association of a company under Indian

Companies Act, 1956.

(b) State the ethical issues which are being faced by an individual at the 4

workplace of an industrial organisation.

(c) State the types of groups in an organisation which play an important role in 4

solving the difficult problems in an organisation.

(a) A draws and B accepts the bill payable to C or order, C endorses the bill to D 8
and D to E, who is a holder-in-due course. From whom E can recover the
amount ? Examining the right of E, state the privileges of the holder-in-due

course provided under the Negotiable Instruments Act, 1881.

(b) Differentiate between ‘Share Warrant’ and ‘Share Certificate’ under the 4

Companies Act, 1956.

(c) M/s. Assure Investments, a firm of partners A and B, appoint and authorize = 4
Mr. X giving powers to sell and sign transfer deeds for transfer of shares and
debentures by executing an instrument of the “Power of Attorney”. Draft such

instrument of the “Power of Attorney” of the firm.

(a) State the liability of an ‘Expert’ in case of misrepresentation in the 8
prospectus. When an expert will not be liable for his untrue statements made

in the prospectus ?

(b) State the important components required in writing a “Partnership Deed” of a 4

business firm.
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(c) State whether the following statements are correct or incorrect : 4

(1) A proposal may be revoked by the proposer before the posting of the
letter of acceptance by the acceptor.

(ii) A private company is required to hold statutory meeting.

(iii) The validity period of a cheque is three months.

(iv) Every shareholder is a member, but every member may not be a

shareholder of the company.

Answer any four of the following : 4x4
=16
(a) Explain the provisions of the Employee’s Provident Funds and Miscellaneous 4

Provisions Act, 1952, relating to the protection of the credited amount in the

provident fund against attachment.

(b) Mr. DP, Secretary, of City Handicrafts Ltd. called an extraordinary general 4
meeting of the company on the requisition of some members. Mr. DP,
Secretary of the Company, issued notice of the meeting without the authority
of the Board of Directors. Discuss on the validity of the notice issued by
Mr. DP, Secretary of the City Handicrafts Ltd.

(c) Discuss the provisions of law contained in the Companies Act, 1956 as 4

regards to the service of documents.
(d) State the advantages of formal communication. 4

(e) Explain the objects of the Consumer Protection Councils in India. 4
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(Hindi Version)

7 ydentert @t SeeR fre el arm 991 &, vl & ST Hae S § @ AT Y |
o wdeedt for fewt wmemm e = 2, afk e § s A R,
at s fe=t o fed 7 S o oA 6 A |
e T 1 S § |
99 @ weEl J § Rl uie vt % ST &I |

Marks

(30 16 a9 B 30 N, WY1, AN Tl § ug W1 | AU e & ew
1 GI T F AT 36 Q@ A 1 W, 2011 F T UF ARG H R0 o i wmo
FT GEE 30 T, 2012 T B % [T YT & T | WA F U T 10 ARG B
Tmfa & | W e fafr o7 g S R H O UEE A § SR ©d € | G
5T Y F G ¥ RO SGe BT AEAT € | FT G WEA e 2 Hiewt
atfufraw, 1872 & susidl & =<y # fAfor i |

(@) T UF FEA SR B 9 9T e S g & 2 FEE s, 1956 %
S & TS 39 vt 1 gad e stes % 9y W i S % e o

fopa ST SEvEF E |

() RO Hied aaRd % 5 e e e E e
(i) et e % far S8 enfae sifvafe & & |
(ii) =R e aH e T Wt & S a9 6 a9 AT A
T FA T
®) ﬁwﬁmmﬁﬁﬁmmﬁmﬁaﬂmfgﬁwwm@ﬁ&m%ﬁl

5

2x2Y5

5
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2. (@) (i) S T SubREm, 1965 % s Frefefad § @ aew S w AR T 4
¥

(1) TS ¢ Tt et T Wiene |
(2) UF USe wHAn o freelt gt s seer e mar g
(3) US FEE FHAR |
(4) e Frmror e # SR g e e T e
(i) df% =g HHuR! et geea ar foRt & SR g o o o sdE w e 4
P FE F AT T ¥ I F Ao W @ e e s g awh

feafer # et ST ST, 1972 % ST OF SHHEAR! 1 A B T
Y T ST ?

(@) TS foae, Swear o SigHaT & Us Hewqol 9T o4 € 2 U A W 4
o 39 yWE §9H & [T #91 $5H 32 A IR 2

@) fequret (Stakeholders) & =T Te9d € 2 UF Tedwesi &t gt Saed | 4

3. (31 SutuE @t WEg & AEvEE ol H  and | SuHYE @ dEer o et wt g
Hiaer & 7eg faug S |

(@) UH AWRE GF H FAfaa @@ (Corporate Culture) #i formm =qaeen 5 4
TR T TR A & FHRON - Fasd |

(@ IR e AR o B | fovg #iE | 4
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FEE F T T H TS Y Vg 9 % Uiedd O TErYd 9REE S
arfufram, 1956 % @=aTa o8 T4 SusT ST uisar @1 faae St |

39 ifame guemne %aﬁﬁm@aﬁ%wwﬁaaﬁﬁﬁﬁm@q%w&mﬁ

W e A TS E |

T WY H 39 A= vER % 998l (Groups) ¥ SR § wared et @ gem o
IOTT e TS % RIS H Hevaqur i gt & |

‘A, ‘C’ I1 3HH ARV W 39, U fatg v fore & R BT @R e €
‘C’ T gRifed FX ‘D’ W I ¥ AR DY, ‘B’ # A & S % U oy
Y& & | ‘B’ 79 oy 3 % 9 e a9 ) 9% ? B’ & e @
TRNEOT A €U Tk forad st 1881 3 SRR RI- 3T YRS W WS
for w2t fervrnfyaprl % I & samEd |

FAt Afufam, 1956 % =i 3 At 3 3w wEoeE | e St |

T HEN AR, H AN F U WIRR FH, 7 SiUE $ woTeE &
fersrar e a=eoT % T, “grEmT feraa % foaes g fr oo @ o werw
T EETER F % fore Frge v atfyea et ¥ 1 39 fo <qeamn foae
W& TR i |

TH FrESAE FEA % ufemor o7 | 52 2 fhen faever & A § faewe
TI9eE 1 gad | WiFeRo 9 ¥ 39 511 & 10 e faeror & fow favivs v
T & B 0

TS SR B & AR Wore” # o § qeeyet aevas el ® wdsd |

8

4
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@) wared T fret e wet & e vrer 4
() el gRT WHFH T B TF W 91 F UF TEIEE A T H G
TFATE | '
(ii) U WTZaE FHEAT it AT THT AT SIS & |
(iii) H o F oy arEa ETE AR TR T
(iv) T YRS G5E €, W] Ve Tad HUA! I SHYURE el e ¢ |

frer o @ fereell e o S i 4x4
=16
(a1 wiosy ffy & s of =) g & oo o9 ¥ gEta sHen gfew @ 4

Tafery wreaar sfufras, 1952 % Suayl 1 faees S |

@) ot ey fafies & wfba, 5. DP, 7 o & wfow T5=i &t I W 4
! S STHEROT WH 1 8 | et |hea, 7. DP, 3 Ry dea & fomr
Wi % e % ford e W o S | et tehreew fefiee % wfes, f. DP,

FRT S G 1 fafy we g9t S |

(@ FE AftEE, 1956 ¥ BF T gEEs @ aee ¥ Tt suEdt ) oeat 4
HI |

(% el TR & BEEl & aR | Saed | 4
@ uRE S S SR R % Sed ® g | ' 4
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